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1. Women zone 4 Uni Europa ? 

 

1. UNI. 

UNI Global Union is the voice of 20 million workers from the services sector 
around the world.  Through its 900 affiliated unions, UNI represents workers from 

150 countries in all regions of the world.  

The purpose of UNI Global is to develop and support the affiliated unions in order 
to improve the working and living conditions of those working in the services sec-
tor and related sectors.  The organisation cooperates with its member unions 

with a view to changing the rules of the game on the global labour market.   

UNI focuses on recruitment as well as on political and regulatory action to create 
a better world for workers. It fights for jobs providing social security and justice 
for all, with a view to improving working environments and working conditions in 

the services sector and related sectors.  

UNI signed 43 global agreements with multinationals in order for the latter to 
acknowledge the rights of workers in Africa, the Americas, Asia and Europe.  The 
«Move Forward» plan stresses the importance of worldwide agreements for the 

establishment of a strong union strength within the multinationals.  

2. Women zone 4, Uni Europa. 

Zone 4 : Belgium, France, Monaco, Luxembourg, the Netherlands. 

Uni Zone 4 unites women of member trade union organisations of  UNI Europa in 

Belgium (Dutch-speaking and French-speaking), in France and in Luxembourg.  

 

 

 

 

 

 

 

 

  

 

 



Following the Meeting of the women of zone IV in Brussels in June 2010, where 
the main issue raised by the different work groups was the insecurity created by 
part-time work, Zone IV decided to contact members of the European Parlia-

ment.  

Europe has taken many positive initiatives to promote equality between men and 
women; appealing to and raising awareness among European political representa-
tives through meetings will probably make it possible to make further progress.  
It is therefore with a view to lobbying that the first meeting took place (on 20 
and 21 November 2012 in Strasbourg) between the MEPs and several trade union 
organisations from zone 4, who presented their actions and their common de-

mands.  

Women zone IV  presented its demands: 

 Part-time work and insecurity: the standard for 
decent employment is full-time work.  If partial 
work is imposed, decent wages must be guaran-
teed.  Overtime must be remunerated as such.     
Collective WTR can be an alternative for individual 

part-time work.  

 Closing of the wage gap: obligation to perform a 
wage analysis on the basis of relevant and uniform 
indicators at European level, obligation to negoti-
ate plans for professional equality, raise minimum 
wages and introduce a European  minimum wage, 
monitor recruitment behaviour, the glass ceiling, 
collective dismissal, career development, profes-

sional training.  

 Balance between work and family life: 2 months’ paternity leave remunerat-
ed according to the same modalities as maternity leave, free community fa-

cilities… 

 Fight against gender stereotypes: awareness campaigns in schools, in civil 

society, in companies,... 

 

 

 

 

 

First meeting with the MEPs 
in 2012. 



After several meetings we have found that lobbying, which is an approach that 
focuses on providing information to decision-makers and/or proponents of legis-
lation, takes a lot of time and energy, all the more because the efficiency of this 
approach cannot be estimated at the 1st meeting.  
 
In addition to the commitments with regard to our demands as well as with re-
gard to other concerns, such as violence against women, we have also proven 
that it is possible for unionists from different countries and different organisa-
tions to work together on common demands.  
 
 
 
 
 
 
 
 
 
 
In order to give impetus to our demands, several delegations consisting of 3 un-
ionists each have met with 12 MEPs from all political persuasions. In addition to 
the presentation of our demands, we confirmed our confidence in the role the 
MEPs can and do play  in the preparation of European guidelines 
 
 
 
 
 
 
 
 
 
 
 
 

Sylvie Guillaume - Groupe de l'Alliance Progressiste des 
Socialistes et Démocrates 

Karima Delli + Isabelle Durant+ Kill-Nielsen –
Groupe des  Verts

Françoise Castex - Groupe de l'Alliance Progressiste des 
Socialistes et Démocrates 

Pervenche Berès - Groupe de l'Alliance Progressiste des 
Socialistes et Démocrates 

Véronique Mathieu - Groupe du Parti Populaire Européen 

Constance Le Grip et Elisabeth Morin-Chartier - Groupe du Parti 
Populaire Européen 

Christine de Veyrac - Groupe du Parti Populaire Européen 

Corinne Lepage - Groupe Alliance des démocrates et des 
libéraux pour l'Europe

Nathalie GRIESBECK - Groupe Alliance des démocrates et des 
libéraux pour l'Europe
Sophie Auconie - Groupe du Parti Populaire Européen 

Marie-Christine Vergiat - Groupe confédéral de la Gauche 
unitaire européenne/Gauche verte nordique

Kathleen Vanden Brempt - Groupe de l'Alliance Progressiste 
des Socialistes et Démocrates 





 

 

9.00 am  Reception of the participants 
 
9.30 am   Introduction by Arlette PURAYE, network president 
 
9.45 – 11.00 am What is the impact of the economic crises existing since 2008 on  
   equality between men and women in the European Union?  
 Presentation by Maria JEPSEN, head of the research department of the European 

Trade Union institution 
   Exchange of ideas with the participants 
 
11.30 am - 12.30 pm What is the impact of economic and social policies on the equality between 

men and women?  
 Presentation by Rachel SILVERA, economist, lecturer at the university of Paris 

Ouest - Nanterre - La Défense, associate researcher at the CES - MATISSE - Paris 
Sorbonne 

   Exchange of ideas with the participants 
 
12.30 – 2.00 pm Lunch break “ethic cocktail” 
 
12.30 – 2.00 pm Panel: WHAT IS THE SUPPORT OFFERED BY THE EUROPEAN UNION TO ADVANCE 

WOMEN’S RIGHTS THROUGH A EUROPEAN SOCIAL DIALOGUE  
 In the presence of the following MEPs:  

Élisabeth MORIN-CHARTIER, Group of the European People's Party (Christian Dem-
ocrats) 

Karima DELLI, Groupe Europe écologie-Les Verts (to be confirmed) 
Kathleen VAN BREMPT, Group of the Progressive Alliance of Socialists and Demo-

crats  
Marie-Christine VERGIAT, Confederal Group of the European United Left/Nordic 

Green Left (to be confirmed) 
An MEP from the Group of the Alliance of Liberals and Democrats for Europe 
Mikael GUSTAFSSON, Chairman of the Committee on Women’s Rights and Gender 

Equality of the European Union 
 
   Moderator: Dominique CHEUL, CFDT militant and journalist for the  
   Dauphiné Libéré 
 
3.45 – 4.00 pm Closing speech by Verónica FERNANDEZ MENDEZ, head of the department for 

equal opportunities of UNI 

 

 

 

 

Conference 2013: a programme.  





    Presentation by Maria 
JEPSEN,  

head of the research department of the Eu-
ropean Trade    Un-
ion Institute 
 
 
 
 
 
 
 

 
 
When discussing the impact of the crisis on men and women, it is important to 
take into account statistics and indexes.  But today, we are not able to estimate 
this impact in a precise and clear manner.   
Studying the manner in which the crisis has impacted/will impact women means 
looking at the job offer and demand on the job market.  Are women regarded as 
a  “reserve army” on the job market, i.e. as “adjusting agents” that can be used 
and thrown away depending on the needs, are they “cheaper” and therefore  
hired as substitutes for men or are they working in sectors that are less impacted 
by the crisis?  
The employment rate of men decreased by 3% between 2005 and 2010, whereas 
that of women has remained more or less stable.  However, if we compare the 
unemployment rate, we find exactly the opposite.   Another observation: a signif-
icant decrease of the employment rate of women.  The integration of women in 
the job market took place through the breakdown of full-time work  and the cre-
ation of part-time work.  Is this a structural change or is it caused by the crisis?  
 
We can take 2 indicators as a basis for our estimates and observe their evolution
(from 2005 to 2010 ): 
 job quality index 
 gender equality index 
 
Job quality index 
The quality of jobs held by men and women 
is more or less constant, but if we look at the 
sub-indexes, we observe gaps between men 
and women for some of them.  

Impact of the economic crises existing since 2008 on equal-
ity between men and women in the EU?   

The economic crisis : 

opportunity or challenge to 

gender equality

Maria Jepsen

ETUI and ULB
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3. Components of the job quality index (JQI)

The JQI is an unweighted average of the following six sub-indices that each 
consist of a number of weighted indicators 

 Wages

 Non-standard forms of employment (involuntarily exercised)

 Working time and work-life balance

 Working conditions and job security

 Skills and career development

 Collective interest representation

Example: indicators of ‘working time and work-life balance’ sub-index

 excessive working hours (LFS) (25%) (inverted)

 atypical working time (LFS) (25%) (inverted)

 voluntary part-time work (LFS and EU-SILC) (25%)

 working hours fit with family/social commitment (EWCS) (25%)



The quality of a job is determined on the basis of 6 sub-indexes:  
 Wages: in general, wages in Europe are higher for men than for women, and 

this inequality persists. 
 Involuntary non-standard forms of employment (part-time, fixed-term con-

tracts,...).  There is a large number of women who have atypical jobs.  
 Balance between work and family life.  This is what women are allegedly  

“happiest” about... But obviously, this is largely induced by part-time work. 
 Working  conditions: the positive gap for women is largely explained by the  

fact that the sectors where working conditions are the hardest are still sec-
tors where the rate of employability is highest for men. 

 Skills and career development: this sub-index highlights the continued dis-
crimination between men and women. 

 Collective representation: this seems to be the only field where there is 
equality.  

 
Attention: whenever a study or an analysis is based on criteria or figures, they 
must always be read with caution.  
 
 
In conclusion, although there is a 
correlation between the quantity and 
the quality of jobs, it is very clear 
that it is not by offering jobs without 
any security (and therefore by de-
creasing the job quality) that the 
employment rate can be reduced.  
 
 
 
 
Gender equality index. 
This index is based on 4 concepts of equality of distribution:  
 of remunerated work  
 of income 
 of unpaid work 
 of power of decision 
In Europe, equality between men and women improved between 2005 and 2009.  
This could be a reason to be satisfied.  However, we have found that inequalities 
are reduced by the “race to the bottom”, by the impoverishment of us all !!  
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3. Job quality sub-indices by gender, EU-27, 2010

Source: ELNEP (2008).



 
Two surveys at European level show 
that in times of crisis, most ideolog-
ical trends tend to go back to the 
idea that women should stay at 
home (CARE) and thus perform un-
paid labour, and that priority should 
be given to men in case of shortage 
of jobs.   
 
 
 
 
 
Where does the social dialogue at European level come in?  
 
Framework agreements have been negotiated and implemented in the form of 
European directives.  
Two examples: 
 directive relating to parental leave: parental leave must be distributed 

evenly between men and women via a correct replacement income.  Paren-
tal leave has been extended from 3 to 4 months.  Changes in the family 
structure and therefore an adjustment of the rules, arrangements for cases 
where children fall ill and accessibility to all types of contracts are priori-
ties.  

 directive relating to part-time work: determine a lower limit, a minimum for 
part-time work. 

 
 
 

4. Women should be prepared to cut down on paid work 

for sake of family
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Presentation by Rachel SILVERA,  
economist, lecturer at the university of Paris,  

associate researcher at the ETUC - MATISSE - Paris Sorbonne  
 
 
 
 
 
 
 
 
 
 
 

The employment policy. 
Should the employment policy, the matter of retirement and the public services 
be the central issue of the policies themselves?  Reality shows that the argumen-
tations as well as the political choices are different, even contradictory.  
All present-day policies entail risks of indirect discrimination.  The impact of 
every measure taken is gender-related and will be different for everyone, de-
pending on one’s gender and on the sector in which one works.  Consequently, 
there should be an integrated equality approach at all levels.  
 
The EU2020 strategy. The strategy is not rejected from the viewpoint of the con-
sequences for female employment.  The objective of 60% female employment is 
completely abandoned, the intention to close the gaps between men and women 
no longer exists.   There are only gender-specific recommendations for 13 coun-
tries in Europe (improve the employment rates (7 countries), the childcare facili-
ties (11), wages (only 1)...).  
 
The risk of inequalities has become higher in the attempts to tackle the crisis.  
 e.g. : partial unemployment (FR, GE) : compensation for employees faced with 

work time reduction, but especially in the industrial sectors.  
 where the services sector is concerned, the development of part-time employ-

ment has intensified due to the crisis: this is “part-time unemploy-
ment” (according to the EC) and not the choice of the employees themselves!  

In Europe, 31.6% of all women work part-time, and a majority of them fall under 
this part-time unemployment (involuntary part-time work).  
 
It is therefore important not to lose sight of the concrete objectives from the 
viewpoint of gender equality, especially in times of crisis.  
 

 

Impact of economic and social policies on the equality bet-
ween women and men?   

Quel impact des politiques 

économiques et sociales sur 

l’égalité entre les femmes et les 

hommes?

Rachel Silvera, économiste, maîtresse 
de conférences à l’Université de Paris 

Ouest –Nanterre - La Défense

Femmes Zone 4 – UNI Europa

20 novembre 2013 - Strasbourg 



The German model implemented drastic wage reduction measures (Hartz laws 
since 2003) but the consequence is an increase of inequality and segmentation:  
 protection via partial unemployment with decrease of employer’s social securi-

ty contributions; right of temporary workers (+ “dual” training system, espe-
cially in favour of men) 

 Development of short-term and involuntary part-time employment (45% of 
women), mini-jobs (-450€) without social security contributions nor taxes.  For 
2 out of 3 women: development of the “one-euro jobs”: what about access to  
social rights and autonomy for women?  

 Difficulty for women to combine career and family: very low fertility rate 
among female executives, hence the introduction of a favourable parental 
leave, which has recently been the subject of much debate… 

 
The flexicurity according to the French model, which creates a legislation that 
should provide job security but in fact leads to an increase in the number of 
short-term part-time jobs although there are rules: restriction of short-term part
-time contracts (24 hours minimum), but numerous variations are possible 
(student contracts, working at home,  at the ‘request’ of the employees,...), but 
nothing on working time, atypical working hours...  The compensation for over-
time has been reduced from 25% to 10%.  The job preservation agreements men-
tion wage modulation and/or an increase of working time in case of threats for 
employment, but also decreased competitiveness!  
The deterioration of job quality and the preservation/increase of inequality be-
tween men and women persist: wage inequality, low job security, inequality of 
legal status, professional segregation, part-time work...  It is indeed the autono-
my of women that is at stake; it is too simplistic to compare what men and wom-
en earn for one hour of work... all elements must be taken into account for the 
comparison.  The wage gap can be explained by all these data.  
 
Pensions. 
In Europe, there is an average gap of 39% between men and women where pen-
sions are concerned.  This gap is due to differentiated access to work, possible 
career interruptions, the impact of part-time work and the wage gap.  In addi-
tion, the “penalising effect” of maternity, and therefore of the number of chil-
dren, should also be taken into account.  
Restrictive European reforms relating to pensions have negative consequences for 
everyone: extension of the contribution period, strengthening of the connection 
between contributions paid and pension amount, frozen or reduced pension 
amounts, introduction of funded pension schemes,...  But the impact on women 
is higher, due to interrupted careers, periods of part-time employment, lower 
wages and doubts concerning the correcting mechanisms due to the alignment of 
the retirement age of men and women (still < in 13 countries, but by 2020... only 
3), cancellation or reduction of advantages linked to children for mothers…   
 
 



The social policies. 
 
A « care » crisis is becoming apparent.  The EU had undertaken to improve child-
care facilities (European council, Barcelona, in 2002: target of 33% childcare ser-
vices for children under the age of 3 and 90% for children older than 3 by 2010), 
and the austerity measures have an opposite effect.  
The budget reductions have a double impact on women:   
 on the working conditions in the public sector, where women are in the ma-

jority (70% of the jobs in the public sector are held by women (78% in health  
care and 71% in education): decrease in public employment (up to 25% an-
nounced in some countries (ES, GR, PT…), recruitment freeze, non-
replacement of departures (FR, IT, UK..), wage reduction or wage freeze 
(almost all countries).  

 on the public services: cuts in allowances and some public services (health 
care, childcare or care for dependent persons:  

  number of crèches reduced or threatened (GR, PT, CZ, IT), closures or re-
duced opening hours; higher cost of childcare (NL, UK) and even closures of 
hospitals and maternity clinics (GR, PT, RO, FR) 

  reduction of allowances (maternity, parental leave) (DE, RO, PT) and de-
pendency allowance (CZ, IE, PT, EE). In FR, reform of limited parental leave 
due to the cost. 

 
It is women who depend on these services most.  The preservation of or return to 
the traditional roles or women (return to the ‘family’) is a real risk: the share of 
“inactive” women or women working part-time as a result of the shortage of ser-
vices is increasing; the gap between the employment rate of women with young 
children and women without children is becoming larger (12.7 % in 2010 against 
11.5% in 2008) 
 
Equality policies. 
 
Even the policies in favour of equality are impacted:  
 institutions responsible for ensuring equality are threatened: closures 

(ES,RO),   mergers (DK, IE, CZ) or drastic cuts (UK, GR). 
 decrease of the budgets of women’s associations and organisations (IE PT,CZ, 

FR) including those providing emergency shelter 
 specific tools threatened (employment support for women)  
 an exception? : favour women in the Boards of the large groups  (FR, NO, ES 

and European directive aiming at 40% in 2020…) 
 
 



A framework agreement relating to the actions promoting equality between men 
and women was signed in 2005 (Gender equality). 
This agreement deals with priorities such as the promotion of women in positions 
of power, the balance between work and family life, wage equality.  
This agreement has not been renewed, which means that it only serves to identi-
fy actions but does not impose any measures.  
 
What are the perspectives? 
 

 Gender mainstreaming must be a priority:  
 as a strategy for the improvement of equality between men and women 

in society, by integrating gender mainstreaming in the content of public poli-
cies.  

 as a transversal approach, i.e. an approach applicable to all policy areas  
(e.g. employment, social affairs, finance, health, mobility, justice,...). 

 as a structural approach that applies to all phases of the ‘political cy-
cle’ (preparation, decision, implementation, evaluation) and that relates to 
all actors involved in the definition, the implementation and the evaluation 
of the policies.  

 as a preventive approach to prevent public authorities from implement-
ing policies that create or reinforce inequalities between men and women.  

 Take concrete and corrective measures in favour of equality.  
 Reserve a central place for social dialogue (trade unions) by conducting ne-

gotiations on job classifications, in order to revaluate jobs mainly held by 
women. 

What are the perspectives?

 Make equality the central issue of the measures: 
gender mainstreaming and double approach to 
equality
– all measures (in particular austerity measures) must be

the subject of a gender impact study + Relaunch of 
gender budgeting

– Take corrective measures to promote equality

 Trade unions and social dialogue play a central 
role! An example: negotiate on job classification 
in order to revaluate jobs mainly held by women
cf. BE, PT and … starting in FR … 



A file subdivided into 4 major themes (pension, wage gap, European social dia-
logue, part-time employment) had been sent in advance to the different political 
representatives, together with a list of questions.  Below is a brief summary.  
 

Pension. 
 
There is a major gap between men and women where pensions are concerned.  
Pensions of women are much lower than those of men:  
- in Europe (the EE 27) the gap is 39% on average 
- in Belgium it is 29% 
- in France, the legal pension of women is on average 42% lower than that of 
men, while their global pension is 28% lower 
- in Luxembourg the gap is one of the largest: 47% ! 
There are numerous countries where the gap between gender-related pensions 
equals or is higher than 30%. This is twice the value of the indicator for the wage 
gap, which is 16%. 
The ‘second pillar’ systems create a gap between men and women that is even 
larger than the public pillar as such.  In Belgium, 45% of men have a supplemen-
tary pension, compared to 18% of women.  
Pensions are closely linked to the professional income; they are calculated as an-
nuities on the basis of the end-of-career wages or of the wages earned during the 
entire career. The gap between the pensions of men and women reflects the 
wage gap.   A policy that closes the wage gap will therefore be beneficial to the 
pensions of women.   However, there is no simple correlation between these two 
figures.  There are other elements that must also be taken into account.  
More often than men, women hold part-time jobs (in Belgium 38% women com-
pared to 5% men).  As pensions are calculated on the basis of the wages earned, 
this means that the pension amounts are low.  
On average, the career of a woman is shorter than that of a man; women often 
have career interruptions due to the fact that they care for small children and/or 
elderly parents.  
The report of the European Commission on pension inequalities between men and 
women, dating from July 2013, draws attention to the fact that any extension of 
the contribution period has a “disproportionate effect on women” and leads to a 
reduction of their pension amount.  The consequences for the pensions of women 
depend on the calculation system, i.e. whether or not certain periods of inactivi-
ty are taken into account for the calculation (the value of these periods is deter-
mined on the basis of a fictitious remuneration).  
 
In order to arrive at a pension system on the basis of equality, the professional 
inequalities have to be tackled, which means that action must be taken long be-
fore retirement.  
 

A file prepared for the MEPs.  



 

The wage gap. 
 
Surveys conducted for several years at European level and at national level in the 
different countries have shown that the wage gap between men and women con-
tinues to exist.  On average, women earn 10 to 15% less than men for the same 
work.  The causes are well-known:   
 the under-valuation of women’s work 
 the employment and unemployment rate of women 
 the type of contracts they have: fixed-term contracts, contracts offering no 

job security 
 the horizontal and vertical of the labour market and therefore a concentra-

tion of women/men in well-defined sectors or work environments—the glass 
ceiling 

 the much more frequent career interruptions among women 
 their over-representation in part-time employment 
 
 

The European social dialogue 
 
The social partners are aware of the reality of the labour market.  This was em-
phasised during our meetings with the MEPs last year.  We are a trade union or-
ganisation and therefore understand the needs of all workers.  The involvement 
of the social partners at European level is proof of the fact that everyone’s con-
cerns are taken into account in all legislative initiatives.  
For us, social dialogue must remain a pillar of the EU’s social policy.  
A recent survey conducted by the European Commission shows that between 2007 
and 2012, euroscepticism reached an impressive level (Euronews, 2012), with al-
most 72% in Spain.  The distrust of the citizens, resulting from the economic dif-
ficulties which they are facing and above all the inability of the EU to find an ef-
ficient solution, cannot be denied.  
The task of the European commission is to promote social dialogue.  The commis-
sion seeks the advice of the social partners before submitting any legislative pro-
posal in the field of social affairs and employment.  



 

Part-time employment. 
 
In the 21st century the employment rate of women continues to increase.  How-
ever, recent policies favour part-time employment.  The European average of 
women working part-time is 31,6%.  In Belgium it is 43,3 %, in Luxembourg 35,9 % 
and in France 29,9%. 
Moreover, part-time employment is typical of sectors where wages are lower, 
such as the distribution sector, hotel and catering, health care, cleaning,…  
It is a source of discrimination, a factor that has an influence on the annual wage 
gap and consequently on the pension amounts of women.  In general, it is a 
source of insecurity.   
 
It should be pointed out that temporary or partial unemployment does not give 
rise to a loss of income that is equally significant, and that the employees, most-
ly men, affected by it enjoy full rights as to social security and the resulting al-
lowances. 
We are of the opinion that full-time employment is a right and that if it cannot 
be guaranteed, social rights equivalent to those of full-time employment must be 
guaranteed, as well as a decent income in the form of an individual right that ex-
ceeds the poverty threshold calculated at 60% of the median income. Collective 
work time reduction may be an alternative to individual part-time employment.  
It should be promoted at European level and not be linked to annualised working 
time.   



In the afternoon, a meeting took place between the assembly and 3 MEPs, hosted 
by the moderator Dominique Cheul, CFDT militant and journalist for the Dauphi-
né Libéré. 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
 

Meeting with some MEPs. 

Elisabeth MORIN-CHARTIER 
Group of the European 

People’s Party 
(Chrisian Democrats) 

Mikael GUSTAFSSON 
Confederal Group of the Eu-

ropean United Left/Nordic 
Green Left 

Chairman of the Committee 
on Women’s Rights and Gen-

der Equality  

Kathleen VAN BREMPT 
Group of the Progressive Alliance 

of Socialists and Democrats in the 
European Parliament 



Are there more divergences or convergences in the policies relating to the 
fight against inequalities between men and women in Europe today ?  
 
Mikael GUSTAFSSON: the problems encountered are quite similar everywhere in 
Europe.  Unsurprisingly, the survey conducted by the ETUI in the 28 EU members  
has shown that not a single country has 100% equality; the highest score is 74%, 
but most of the states achieve a score of about 26 %. This means there is much 
work to be done, especially with respect to the wage gap, the difficulties for 
women to have access to jobs, access to full-time contracts,… .  
 
Kathleen VAN BREMPT: at noon today, a decision was taken in European Parlia-
ment with respect to the composition of the Boards of directors of listed compa-
nies.  By 2020, at least 40% of their members will have to be women.  Europe will 
also have to tackle the wage gap.  
 
What measures can Europe take to deal with these inequalities at the level 
of its bodies?  
 
Mikael GUSTAFSSON: we have to draw up more directives in favour of equality in 
order to control the inequalities between men and women, as the measures cur-
rently imposed on the member states are not sufficient.  Further work has to be  
done in the field of childcare and care for the elderly, as this is a role that is all 
too often assigned to women.   We have to change our tax policies to support 
changes in society. Care should not exclusively be the responsibility of women.  
From a political point of view, we have to find a way to deal with these issues 
from the viewpoint of job creation.  
 
Kathleen VAN BREMPT: we have to invest in education, childcare and health care, 
which are highly feminised sectors and which, if sufficiently developed, enable 
women to work and do away with the idea that they have to perform “unpaid 
work”.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 CNE and LBC in deep discussion... 



What are the proposals of your parliamentary group with respect to these 
questions?  
 
Kathleen VAN BREMPT: there are a large number of confirmed feminists within 
the group of the Progressive Alliance of Socialists and Democrats.  But in order to 
implement these policies, it is essential to have a budget to invest in education, 
health care, childcare, etc.  However, the dominant approach is that of Savings 
and Austerity, in spite of the fact that the austerity measures that were imple-
mented to solve the crisis have proven to be unsuccessful.  We therefore have to 
abandon the dogma or austerity at all cost.  
 
Mikael GUSTAFSSON: our group adopts a very feminist approach and our coopera-
tion with the other parliamentary groups is excellent when it comes to defending 
issues relating to women and taking common action.  
 
Elisabeth MORIN-CHARTIER: the European Social Fund is one of the levers in the  
fight against inequalities between men and women.  But sharing the intention to 
fight against these inequalities and coordinating the efforts sometimes pose 
problems; we have to develop strategies for that purpose.  We have to integrate 
the topics via the different committees of European Parliament.   We also make 
use of the strength of networks, with the European unions of the CES, in order to 
make convergences possible.   
Ms Morin has in her possession a report on the impact of the crisis on women, and 
the results are revealing.  It takes women 6 months longer to enter the labour 
market than men with identical qualifications.  Their wages are 16.5% lower alt-
hough they represent 70% of the people having a degree. They also pay the price 
for potentially becoming mothers (absence, work time reduction, no access to 
executive positions, etc.)!   The maternity-career mechanism enhances the gap 
relating to career development opportunities.  
The crisis constitutes a major setback for women: having left paid work, women  
dedicate themselves to unpaid work in associations.  Teleworking is a solution, 
and a guaranteed minimum wage is one of the main objectives of a social Eu-
rope.   
 
Mikael GUSTAFSSON: Europe must do its job, but the members states must also 
assume their share of the responsibility, and they can do better than “Europe”.  
Our priority must be legislative work, and we have to work via the member states 
in order to be able to influence the structures.  
The system is still working through men for men.  Women are to be part of the 
decision-making process, and we should not stop, especially vis-à-vis the recalci-
trant countries.  Today, 33% of the members of European Parliament are women.  
 
 
 
 
 



Kathleen VAN BREMPT: the guaranteed minimum wage is essential everywhere in 
Europe.  And women have to fight for the quotas in order to be present in the 
relevant bodies.  
 
Elisabeth MORIN-CHARTIER: without the quotas, women will not succeed.  The 
further development of this idea is essential.  
 
Mikael GUSTAFSSON: we find ourselves in a crisis of democracy, a crisis of the so-
cial Europe, a curtailment or rights, a crisis that makes the inequalities even 
worse.  
Where the social dialogue is concerned, we plead for a social protocol containing 
the demands, but the commission has discarded this idea!  
We also have to fight against education based on stereotypes from early child-
hood on.  
 
Kathleen VAN BREMPT: as to social dialogue, we have to apply self-criticism, but 
it is also important to have a strong voice at union level. Today, we are still in a 
right-wing Europe, with right-wing parties dominating European Parliament and 
imposing the austerity measures we know today.  
 
Elisabeth MORIN-CHARTIER: it is important to pay attention to the career choices  
young people make, as these choices will impact their entire lives.  We also have 
to draw attention to the impoverishment of women in an ageing Europe.  The im-
poverishment of women of women is not only an economic issue, but also a polit-
ical and social one.  Ms Morin pays tribute to Ms Simone  Veil who made enormous 

efforts to advance the cause of women. 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 

 
We are experiencing one of the worst economic and financial crises since the 
1930s, with more than twenty million jobs lost all over the world and over five 
million jobs currently threatened.  Women were not immediately affected when 
the crisis started, but in the past few months, it is they who have been suffering 
the greatest impact.   
The problem is not the crisis as such, but the inadequate measures that have 
been taken, especially the austerity measures mainly affecting sectors such as 
public administration, education and health care, where 25% of the workforce 
have already been made redundant.  And as if this was not enough already, the 
general cuts (restrictions) in the social security system, the general increase in 
the number of insecure jobs and provisional contracts, the lower wages, etc. 
have  a detrimental effect on female employment in the long term.   
In all of the situations that were described today, the issue of gender inequality   
persists, as discrimination still exists:  
 Segregation: men and women continue to be overrepresented in specific sec-

tors: women in the (health) care and education sector and men in the con-
struction and management sector, in fields associated with physical strength, 
risk-taking or decision-making.  

 Provisional contracts and/or contracts for jobs that do not offer any security, 
which seem to be the only “choice” for many women who have to leave and 
re-enter the labour market as a result of family commitments.  
Many women who want to combine family commitments and paid work only 
find part-time jobs or are self-employed.  Many among them are active in 
the informal sector, with lower wages and not much social recognition.  

 Vertical segregation: women are still under-represented in managerial posi-
tions and have a better chance of promotion in positions of responsibility if 
they have few people under their authority.  

 

Closing speech by Véronica Fernandez Mendez  
Head of the department for equal opportunities of UNI 



A lot of action must be undertaken if we want things to change.  The fact that 
we are discussing and analysing the matter is a first step already, but we all have 
to work hard to achieve more equality.  
Decision-makers and politicians have to undertake action so as to facilitate ac-
cess to the labour market for women and increase their chances of employment.  
They have to implement new adjusted social protection measures, reduce the 
vulnerability of women and invest in their skills and knowledge.  Furthermore, 
they have to understand that in order to close the gaps between men and women 
on the labour market, there has to be a better distribution of household responsi-
bilities.  In order to be able to achieve that, it is essential to promote changes in 
society to avoid double work for women: paid work on the labour market and un-
paid work at home.  
But they are not the only ones who have to take action.  It is also our re-
sponsibility as trade unions to bring about changes, for if we are not part of 
the solution, we are part of the problem!  
That is why one of the main objectives of the UNI, through its department for 
equal opportunities, is to achieve productive development on the basis of gender 
equality. We regard this principle as an essential aspect of our goal to achieve 
sustainable development and true social justice for everyone.  
 
The crisis forces us to face our largest problems.  We know how the crisis start-
ed, but now it is our responsibility to transform it into opportunities; the oppor-
tunity to finally give women the change to reach their full potential to change 
the face of the economy and create a just society.  
 
The work of the UNI department for equal opportunities :  
 
40for40 
The purpose of this campaign is to implement 
the resolution in favour of female representa-
tion that was adopted by the Conference of  
Nagasaki and the purpose of which is to im-
prove the balance between genders.  
 
 
 
 

 
 
The «40for40» campaign aims at collecting 
signatures of at least 40 union leaders of the 
4 regions of UNI Global Union in favour of 
UNI’s plan to guarantee that at least 40% of 
the seats in all decision-making structures of 
UNI and in all organisations are occupied by 
women.  



 
Breaking the circle of violence (Breaking the Circle website) 
 
The agency for Equal Opportunities of 
UNI has launched the campaign 
“Breaking the Circle” against violence 
towards women.  As violence against 
women is caused by gender inequality, 
and violence does nothing but in-
crease the inequalities, we should 
Break the Circle!  
 
 
 

 

The purpose of the campaign is not only 
to reflect on violence against women 
and on its causes, but also to provide 
tools for action to the true protagonists 
of this change:  the men and women 
who fight for a more just and fair world 
for all, every single day.  

 
 

 
 
 
 

That’s Why ! 
The purpose of this campaign is to 
acknowledge the work and efforts of 
the thousands of female workers who 
wage an active fight in order to im-
prove the quality of life in our socie-
ties and to make them more just and 
fair.  It aims at providing a source of 
inspiration for other women who want 
to  participate by dedicating them-
selves to union activism.  
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Mentoring programme 
 
In 2013 the Department for equal opportuni-
ties of UNI launched a mentoring programme 
targeting women from the four UNI Global 
Union regions. 
The purpose of this programme is to encour-
age young female trade unionists to get in-
volved in the international trade union work.  
 

How do we do it? 
By creating tandems of women  in which mentors 
can share their experiences in association with their mentees, integrating new 
union leaders who in turn will be new trainers in the future.  
 

The launch of the programme will start in Europe during the UNI Europa Youth 
meeting, in which members of the UNI Europa Women’s Committee will start to 
form tandems.  

 

Who can be supervised? 
Female unionists under 35 who are interested in participating in 
the programme.  They will have to choose their own mentor.    
They must have experience in the union work and structure.  
Who can be a mentor? 
Proactive women labour leaders, experienced in the trade union 
movement, and also female members of the decision-making bod-
ies of the UNI Global Union regions.  

 
An example for the CNE ? 
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For more information or to consult the documents of this conference, visit our 

blog: http://unifemmes4.blogspot.be/  
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